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EFFECTIVE JANUARY 1, 2020 

 

NEW JERSEY BARS EMPLOYERS FROM SALARY HISTORY INQUIRIES (AKA 

“SALARY HISTORY BAN”) 
https://www.njleg.state.nj.us/2018/Bills/A1500/1094_U1.PDF 
 

 

KEY PROVISIONS OF THE LAW 

 
Bill A1094 was signed into law on July 25, 2019 and prohibits New Jersey employers from 

screening job applicants based on the applicant’s prior salary history or requiring that an 

applicant’s salary history satisfy any minimum or maximum threshold to be considered for a job. 

 

EXCEPTIONS 
 

 A multi-state employer relying on one employment application that includes operations 

outside of New Jersey is allowed to have a salary history question with a disclaimer that 

an applicant for a position located in New Jersey is instructed not to answer the question. 

 If, unprompted, an applicant voluntarily discloses their salary history, the employer may 

verify that such information is accurate and may use it to determine the applicant’s 

compensation. 

 An employer may obtain written authorization from the applicant to confirm salary history 

after an offer of employment containing an explanation of the compensation package. 

 The law is not applicable to applications for internal transfer or promotion. 

 Inadvertent transmission of salary history information by a background check vendor is 

not considered a violation of the law, but the employer must destroy and not use the 

salary history information. 

 ”Terms and Conditions” of prior compensation and incentive plans can be discussed if 

the employer does not ask about the dollar amount. 

 

DAMAGES 

 
The law provides for a private right of action as well as civil penalties from $1,000-$10,000 per 

violation depending on the circumstances. For the purpose of calculating penalties, the law 

does not define what conduct will be considered as a single “violation.”  

 

RECOMMENDED ACTIONS IN PREPARATION FOR JANUARY 1, 2020  

 
Employers with operations in New Jersey should take steps to ensure compliance, including: 

 Reviewing employment applications to eliminate questions about pay history 

 Reviewing and updating HR procedures to ensure they do not request salary history 

 Training all human resources personnel, as well as any other employees involved in the 

interviewing and hiring process, to prevent potential violations 

 

 
NOTE: This information is offered as general direction and in no way should be construed or accepted as legal advice. 

Each individual employer may have particular regulatory and other requirements which may alter this general direction. 

Furthermore, each individual position may have unique duties, responsibilities, and characteristics which may influence 

this general direction.  


